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Certificat

Cettificate

AFNOR CERTIFICATION

N° 2024/111064.1

AFNOR Certification certifies that the management system implemented by:
AFNOR Certification certifie que le systéme de management mis en place par -

AENRICH TECHNOLOGY CORPORATION
BERA ARG HERA A

for the following activities:
pour fes activités suivantes :

MANAGEMENT OF THE COMPANY'S CODEBASE DEVELOPMENT PROCESS AND RELATED
INFORMATION MAINTENANCE WORKFLOW OF THE VERSION CONTROL SYSTEM. ACCORDING TO
THE STATEMENT OF SUITABILITY, VERSION 1.0, RELEASE DATE: 2024.01.01.
AARFGBHHARAKEAGNGRGES. AR TEDNEERMSERE R FE. KENfl

HUE, K10, #4THE:2024.01.01.

has been assessed and found to meet the requirements of:

a été évalué et jugé conforme aux exigences requises par -

NF EN ISO/IEC 27001:2023 / ISO/IEC 27001:2022

andis on the i i
et est déployé sur les sites suivants

10F., NO. 276, SEC. 2, JIANGUO S. RD., DA'AN DIST., TAIPEI CITY 106, TAIWAN (R.O.C.)
106 b ik 2 e E MRS 2 BY 276 Wt 10 4%

This ceriificate is valid from (year/monthiday) Unil
Ge certifcat est valable & compter du (année/moisfour) 2024-10-13 Jusquiau

cofrac N

g

u

ey ,
Julien NIZRI

Managing Director of AFNOR Certification
Directeur Général ’AFNOR Certification

2027-10-14

e e b i
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