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[Primary Causes of Poor Performance]

Poor or Insufficient Performance Feedback
High Individual Stress Levels

No Performance Standards

Lack of Clear Individual Goals

Reward Not Performance Based

Poor Performance Rewarded

No Career Planning

Fear of Failure or Punishment

Inability to Envision Successful Outcomes
Lack of or Poor Company-Sponsored Training
Inability to Concentrate on Task at Hand
Low Worker Self-Esteem

Low Compensation
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